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Lung health surveillance is a critical component 
of occupational health and safety, specifically on 
worksites where exposure to hazardous 
particulates (such as asbestos, silica or coal dust) 
may occur through inhalation. Exposure to these 
substances can cause serious health effects, 
including pneumoconiosis, and asbestosis, as 
well as increase the risk of lung cancer. Because 
the health effects often develop gradually, the 
symptoms can remain undetected until significant 
harm has occurred, underscoring the necessity of 
proactive monitoring programs. 

In Canada, workplace health and safety 
regulations emphasize the need to protect workers 
from hazardous substances like asbestos, silica, 
and coal dust. Regular health monitoring allows 
employers to detect early signs of hazardous 
particulate exposure, assess the effectiveness of 
existing control measures, and implement timely 
interventions to prevent long-term harm. 

Furthermore, lung health monitoring programs 
support compliance with legal standards such 
as those outlined in provincial and territorial 
Occupational Health and Safety Acts and 
Guidelines, helping organizations maintain safe 
work environments while safeguarding employee 
well-being. There are also strict regulations 
regarding the role that a physician must play in 
interpreting these tests, explaining results to 
workers and the length of time they must keep 
records.

Lung Health Monitoring
OHS Requirements in Canada

An important concept to remember is that a lung 
health monitoring program is a requirement for 
employers to establish in many jurisdictions; however, 
the testing itself is not mandatory and employees 
may choose to opt-out of the program. If they do 
so, this should be communicated to the employer in 
writing for record keeping purposes by the employee. 

Ultimately, employers are still responsible for their 
employee’s health and safety, so even if an employee 
opts out of the program, appropriate health and safety 
measures should still be maintained through effective 
OHS controls. 
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Fibrogenic 
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Provision 
of Health 

Questionnaire

Baseline 
Testing

Periodic 
Testing

BC N/A - Not legislated at this time

AB • • • • At Time of 
Hire

Every 2 
Years

SK • • • At Time of 
Hire

Every 2 
Years

MB • • • • • At Time of 
Hire

Every 2 
Years

ON • • • • •* • At Time of 
Hire

Every 5 
Years**

QC • • • • • At Time of 
Hire

Every 3 
Years

NS At Time of 
Hire 

Not 
Specified

NB At Time of 
Hire

Not 
Specified

PE N/A - Not legislated at this time

NL • • • • • At Time of 
Hire 

Annually 
(Excl. Chest 

X-Ray)

YT • • • At Time of 
Hire 

Every 3 
Years (Max.)

NT • • • At Time of 
Hire

Every 2 
Years

NU • • • At Time of 
Hire

Every 2 
Years

For jurisdictions that do not have defined codes of practice, please defer to Alberta testing requirements as best 
practice. The frequency of testing is determined by the test results completed. 

*  - ON Respirator Health Surveillance Questionnaire is recommended but is not an OHS requirement.
** - ON Periodic Testing every 5 years - beginning 10 years after first exposure OR more frequently as required by the  
      examining physician


